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LARIA Updates

LARIA Membership Fees 2026

B
Thank you for supporting LARIA over the past twelve Lar la

months. We are now looking forward to a busy 2026, Local Area Research + Intelligence Association
including planning our One Day Event and next round of the
LARIA Awards.

Although we were able to freeze membership fees for 2025, LARIA Council has decided to increase
membership fees slightly from 1 January 2026. In addition to continuing to provide our core offer to
members, including the LARIA Newsletter, access to the Knowledge Hub and annual LARIA Awards,
this increase in fees will bring more opportunities for networking events as well as helping us

continue to cover the increasing costs we face in running LARIA as a membership organisation.

As a reminder, in the members’ area of the LARIA website, the lead contact for Corporate and Full
Corporate Members can add an unlimited number of additional contacts under their organisation who
will then all have access to the LARIA benefits. The members’ area also hosts past editions of the
LARIA Newsletter, previous webinar recordings and conference presentations, which you can

access at any time.

Membership fees from 1 January 2026 will be:
- Associate Membership — free

- Full Voting Individual Membership — £20

- Corporate Membership — £175

- Corporate + Full Voting Membership — £195

Thank you for your continued support for LARIA as we look ahead to 2026.


https://laria.us19.list-manage.com/track/click?u=404e929808321e251c0873cdf&id=01487af597&e=17a727523f
https://www.laria.org.uk/
https://www.laria.org.uk/

The Case for Transformation in Scotland

Hello and welcome to the latest LARIA newsletter. I'm Nick Cassidy and work at the Improvement
Service, which is the organisation responsible for supporting local government in Scotland with
improvement activities. | also co-chair LARIA in Scotland with Dave Blackbell (Scottish Policy and

Research Exchange) and Erin Murray (Scottish Borders Council).

In this introduction, | wanted to give a quick update on some of the transformation work we are doing
in Scotland and particularly the evidence that makes the case for this.

As we are all well aware, the past few years have been especially challenging for local government
across the UK thanks to financial constraints and rising demand. As a response, a

new programme of work across local government in Scotland was developed, which seeks to
establish a new operating model for our councils. This year, the Scottish Government has also

launched its own Public Service Reform Strategy, with a similar set of commitments and recognition

of the need and scale of reform required. Transformation is, then, high on the agenda.

Underpinning these pieces of work is a recognition that the current ways of working are not
delivering. The evidence suggests that we literally can’t afford not to change. As outlined in a recent

Improvement Service publication, Scottish public services face a worsening and potentially

unsustainable financial situation, largely driven by poor health. Scotland already has the worst health
inequalities in Western and Central Europe. Healthy life expectancy, the number of years a person
can expect to live in good health, is lower now than in 2009, with males in the least deprived areas of
Scotland expected to live 26 years longer in good health than those from the most deprived. This
means a huge number of years will be spent in poor health, particularly for people from our most
vulnerable communities. This will come at a cost for those who must live with the health
consequences, but also for our public services who will support them. With an ageing population (not

to mention climate change) this is only likely to get even worse.

Although the outlook is worrying, the transformation programmes set out by local and national
government recognise that change is possible. We can improve our collective health by focusing on
the social determinants that drive health outcomes. That means embedding preventative approaches
that tackle the underlying causes of poor health. By shifting focus to prevention and early
intervention, councils and other public service providers can reduce long-term costs and improve
outcomes for communities. Scotland has made good progress in certain areas like reducing child

poverty, but major inequalities and factors such as the ongoing cost of living crisis remain.

This work is important for LARIA, too. The focus on transformation means we need to strengthen our
research, evaluation, and analysis capacity. If we are going to deliver the required change, then we

need to put evidence at the centre of our plans. Data-driven approaches need to be taken to deliver


https://www.improvementservice.org.uk/__data/assets/pdf_file/0022/38074/delivering-a-future-for-scottish-las.pdf
https://www.gov.scot/publications/scotlands-public-service-reform-strategy-delivering-scotland/
https://www.improvementservice.org.uk/__data/assets/pdf_file/0024/63726/Tackling-Cause-Not-Symptoms-July-2025.pdf
https://www.improvementservice.org.uk/__data/assets/pdf_file/0024/63726/Tackling-Cause-Not-Symptoms-July-2025.pdf

these changes and to measure their impact. LARIA helps by connecting researchers and analysts to
best practice across the UK, ensuring we have the skills and capacity to support this work, but also
making the case for the importance and value of what we do. As the transformation work proceeds,

evidence and insights will, hopefully, be at its core.
2026 will be a year of elections across the UK. Here we have elections to the Scottish Parliament.
The shape of the new Scottish Government will be an important factor in the future direction we take,

but whoever is in power will need to understand and listen to evidence, and, ultimately, to deliver.

If you're interested in any of work around transformation, please get in fouch.

Courses, Training Events and Webinars

Upcoming webinar on data use in public health, how
analytics is used to improve population health outcomes, L I

and how councils are using R and Sql in public health. Oca

20 November 2025 14:00-15:30 Government

Upcoming webinar on accessible Power Bl dashboards, Association

how councils have made dashboards more inclusive, and
how to collaborate on improving Power Bl accessibility.
27 November 2025 10:00-11:00

Upcoming webinar on skills, recruitment, and retention in local government. How councils
launched recruitment campaigns, capabilities frameworks, and retaining data talent.
11 December 2025 14:00-15:30

Upcoming webinar on data strategies, how councils are developing data strategies, why they are
important, and how to gain buy-in within the organisation.
27 January 2026 13:00-14:30

We also have a small number of masterclass sessions specifically for elected leaders and
councillors. If you are aware of any members that would be interested in these sessions, please do

pass these on.

Upcoming data masterclass for elected leaders of the council.
13 January 2026 10:00-12:00

Upcoming performance and data training for councillors.
04 December 2025 10:00-12:30



mailto:nicholas.cassidy@improvementservice.org.uk
https://lgaevents.local.gov.uk/lga/frontend/reg/thome.csp?pageID=944676&eventID=2711
https://lgaevents.local.gov.uk/lga/frontend/reg/thome.csp?pageID=964163&eventID=2767
https://lgaevents.local.gov.uk/lga/frontend/reg/thome.csp?pageID=960280&eventID=2756
https://lgaevents.local.gov.uk/lga/frontend/reg/thome.csp?pageID=972907&eventID=2792
https://lgaevents.local.gov.uk/lga/frontend/reg/thome.csp?pageID=935206&eventID=2683
https://lgaevents.local.gov.uk/lga/frontend/reg/thome.csp?pageID=930387&eventID=2669
https://www.local.gov.uk/

15 January 2026 17:00-17:30
11 February 2026 14:00-14:30

Address data essentials: Why UPRNs matter
This introductory webinar from ONS Local is designed for

technical teams who manage, use or might want to use, or

place’

integrate address data. Find out more here.

The power of identifiers in an Al world

Al thrives on high quality, clean, consistent, and well-structured data. Unique identifiers play a vital
role in ensuring data accuracy, efficiency, and reliability. They provide a consistent way to distinguish
records, connect related data across systems, and streamline access to information. Find out more

here.

Why UPRNs and data standards are central to the next generation National Land Information
Service (NLIS)

The next generation of the National Land Information Service (NLIS) is putting UPRNs and data
standards at its core to create a trusted, consistent property data platform, important for property

transactions including land charges. Find out more here.

Research
Webinar: The benefits of evidence-based decision N I H R | Support Service
making Specialist Centre for Public Health
Thursday 4 December delivered by Newcastle University and Partners
® 10to 11am

Dr Susan Hampshaw explains and give examples of the benefits of evidence informed decision
making and how evidence can be used to create policies that work best for the residents of a local

authority.

Webinar: Designing ethical research
Thursday 11 December
® 11am to 12 noon

Dr Deborah Harrison will outline key principles of ethical research including informed consent,

confidentiality and avoidance of harm. Deborah is a Research Design Methodologist based in the
NIHR RSS Specialist Centre for Public Health. Her background is in applied public services
research, and she has worked with local authorities, VCSE organisations, social care providers, NHS

and emergency services.

Webinar: Research with the LGBTQ+ community



https://lgaevents.local.gov.uk/lga/frontend/reg/thome.csp?pageID=931072&eventID=2671
https://lgaevents.local.gov.uk/lga/frontend/reg/thome.csp?pageID=931419&eventID=2672
https://www.geoplace.co.uk/news-events/events/webinars/address-data-essentials-why-uprns-matter
https://www.geoplace.co.uk/news-events/events/webinars/the-power-of-identifiers-in-an-ai-world
https://www.geoplace.co.uk/news-events/events/webinars/the-power-of-identifiers-in-an-ai-world
https://www.geoplace.co.uk/blog/why-uprns-and-data-standards-are-central-to-the-next-generation-nlis
https://www.eventbrite.co.uk/e/webinar-designing-ethical-research-tickets-1464862415919?aff=oddtdtcreator
https://www.eventbrite.co.uk/e/1923011421929?aff=oddtdtcreator
https://www.geoplace.co.uk/
https://www.nihr.ac.uk/support-and-services/research-support-service

Thursday 18 December

@® 11:30am to 12:45pm

This webinar will offer support for public health researchers thinking about research involving the
LGBTQ+ community, and offer guidance around building relationships and encouraging

participation.

The first 2026 event in this series is: ING’S

Harm Reduction in women’s homelessness services CO//ege

Wed 14 Jan 2026, 10 — 11am Book here LOND ON

A reminder of December’s event:

Homeless applications: barriers to finding in-person help and the impact on hospitals
Thu 11 Dec 2025, 10 — 11am Book here

Update on HSUG Webinar Programme

Webinar on Healthcare Productivity — 13th November 2025

The Health Statistics Users Group (HSUG), in collaboration with the Royal Statistical Society (RSS)
Official Statistics Section, held a webinar on 13 November to discuss the statistical approaches used
for monitoring healthcare productivity.

Speakers were:

Katherine Kent — Public Service Productivity Lead at ONS, who presented ONS work on healthcare
productivity, drawing on the Review of Public Sector Productivity that was published on 13th March
2025.

Paul Healy — Deputy Director of Efficiency and Productivity Insight at NHS England, who discussed
the methodology and estimates for their trust productivity growth statistic, as well as more broadly
the plans and analysis on NHS productivity.

Ahmar Shah — University of Edinburgh, who presented work and findings from the Impact of COVID-
19 pandemic on elective care backlog trends, recovery efforts, and capacity needs to address
backlogs in Scotland (2013—2023): a descriptive analysis and modelling study.

See here.

The presentations with links to further information, meeting report and recording of the webinar are

available on the HSUG website (see link below)


https://www.kcl.ac.uk/events/series/homelessness-series
https://www.eventbrite.co.uk/e/harm-reduction-in-womens-homelessness-services-tickets-1973124204611?aff=oddtdtcreator
https://www.eventbrite.co.uk/e/homeless-applications-barriers-to-in-person-help-impact-on-hospitals-tickets-1742910966619?aff=oddtdtcreator
https://www.sciencedirect.com/science/article/pii/S2666776224003570?via%3Dihub
https://www.kcl.ac.uk/

Webinar on Mortality Statistics - 11th December 2025 12:00 — 13:30

The Health Statistics Users Group (HSUG), in collaboration with the Royal Statistical Society (RSS)
Official Statistics Section will be holding a webinar on mortality statistics on 11 December.

The speakers at this webinar will give an overview of the breadth and scope of the mortality data
their organisations publish. The webinar will address the comparability of the data across the four

nations, as well as what has already been done and what is being planned to improve coherence.

You can reqister for this webinar here.

Please note that the webinar is free to RSS Fellows and e-student members. There are also a limited
number of free places available to the HSUG community. If you would like to apply to HSUG for one

of these free places, please email info@hsug.org.uk. There is a registration fee of £10 for other

participants.

Speakers
David Mais (Office for National Statistics), England and Wales data
Beth Watson, (National Records of Scotland), Scotland data

Rachel Giffen and Suzanne Toal, (NI Statistics and Research Agency), Northern Ireland data

You can find further information about both these webinars and other HSUG activities by going to
the HSUG Community on AnalystX within the Future NHS platform

HSUG also posts information on StatsUserNetwork in the Health and Social Care community.

If you have difficulty accessing either website please contact webmaster@hsug,org.uk.

The power of prevention: the economic and wellbeing impact of library activities for mental
health and older adults

Access the report here: The power of prevention

Webinar: Thursday 27th November 11-12

This report by Shared Intelligence and Moresight
commissioned by the South East regional network of
Libraries Connected used HM Treasury ‘Green Book’ S h a red | ntel | Ige nce
methods to show that libraries deliver millions in value by
supporting mental health and wellbeing. The activities

included in this study were arts and crafts, volunteering and activities which alleviate loneliness.


https://rss.org.uk/training-events/events/events-2025/section-groups/some-developments-in-the-probability-calculus-(1)/#eventoverview
mailto:info@hsug.org.uk
https://future.nhs.uk/DataAnalytics/view?objectId=59118800#59118800
https://www.statsusernetwork.ons.gov.uk/
mailto:webmaster@hsug,org.uk
https://www.librariesconnected.org.uk/sites/default/files/2025-11/The%20power%20of%20prevention%20Nov25.pdf
https://sharedintelligence.net/

The data collected as part of this study, from a sample of activities across 12 of the 21 library
services in South East England, puts the financial value of social benefits at between £1,746,069
and £1,877,959 per year. If every library service in the South East region was able to collect data
across all of their users of these activities, then we would be able to see the true annual value and it
would be many times greater. This research had unprecedented hands-on support from DCMS
officials and is based on real data relating to actual library users as opposed to estimated or
modelled data.

This research has produced a replicable process and toolkit that will enable any library service to use

their own data to demonstrate economic value in the same way.

Join the webinar through the Libraries Connected Website or by getting in touch

with chad.bentley@librariesconnected.org.uk

Join the community of practice which is open to anyone working in public libraries by getting in touch

with chad.bentley@librariesconnected.org.uk who will sign you up.

Jobs

Business Intelligence Analyst — Community Safety

Employer: Warwickshire County Council wqrwickshire
County Council

Location: Warwick, Warwickshire

Salary: £39,152 to £41,772 per annum

Closing date: 27 Nov 2025

Reference: RA0007274
Permanent
Full-time — 37 hours per week

Location: Primary base in Shire Hall (Warwick), 1 to 2 days per week, remaining days working at
home with a requirement to work a day from Police Headquarters Leek Wootton 2-4 times per month
(to be agreed)

For further information please see here



https://members.librariesconnected.org.uk/login
mailto:chad.bentley@librariesconnected.org.uk
mailto:chad.bentley@librariesconnected.org.uk
https://www.wmjobs.co.uk/employer/1954/warwickshire-county-council
https://www.wmjobs.co.uk/job/247954/business-intelligence-analyst-community-safety/
https://www.wmjobs.co.uk/job/247954/business-intelligence-analyst-community-safety/
https://www.wmjobs.co.uk/job/247954/business-intelligence-analyst-community-safety/

To submit a job advert to appear in the newsletter or on the LARIA website, please download and
complete this form (Full Corporate and Corporate Members only). You can also post Job Vacancies
on the Jobs Board in the LARIA Members' Area.

The next newsletter submission deadline is Thursday 18th December.

Are you a Corporate or Full Corporate

Laria

Local Area Research + Intelligence Association
Your LARIA Corporate Membership entitles you to submit content to

the monthly LARIA newsletter, if you have any research, events, job

adverts, resources or news which you would us to include please send it to admin@laria.org.uk.

The next newsletter submission deadline is Thursday 18th December.
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